airey miller partnership

Airey Miller Partnership effects the policy and procedure for Recruitment
and Selection in accordance with our policy for Equality and Diversity. The
best applicant is always recruited and selected for the job regardless of
racial group, religion or belief, disability, marital status, age, gender and

sexual orientation.

Airey Miller Partnership will also ensure through this recruitment and
selection policy that the structure, design and requirements of individual
jobs are not unlawfully discriminatory, in accordance with our Policy

Against Discrimination.

This policy has been endorsed by all Senior Partners and has the full
support of the management; overall responsibility for the effectiveness of

the policy lies with Denise Sheerin (Practice Manager).
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